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HKCC Equity and Inclusion Terms Toolkit

Prepared by the Healthy King County Coalition Equity Committee
The Healthy King County Coalition (HKCC) Equity Committee works to eliminate health
inequities by applying race and social justice principles in all policy, systems, and
environmental change efforts and promotes strategies that benefit communities. The
purpose of this tool is to ensure equity* by creating a lens through which each Healthy
King County Coalition Workgroup better understands who is impacted by our policies and
practices.

HKCC Equity Definition*

Equity means all people have full and equal access to opportunities that enable them to
attain their full potential. HKCC works to ensure communities have equitable access to
healthy food options, physical activity, safe environments, smoke free living, and
affordable transportation choices necessary for communities to thrive.

Equity and Inclusion Terms

Community Engagement: The process of working collaboratively with, and through,
groups of people to address issues and aspirations affecting the well-being of those
people.

Cultural Competence: A set of congruent behaviors, attitudes, and policies that come
together in a system, agency or among professionals and enable that system, agency or
those professions to work effectively in cross-cultural situations.

Equality: A measure of equal treatment. The American legacies of racial oppression and
the resulting generational effects mean that equal treatment in and of itself is not
enough to ensure equal access to opportunity and participation in decision
making/governance.

Equity Lens: Paying specific attention to race, ethnicity, gender, income, etc. as you
review a problem, develop solutions, and define success.

Equity: Providing all people with fair opportunities to attain their full potential to the
extent possible.

Health Disparities or Health Inequities: Types of unfair health differences closely
linked with social, economic or environmental disadvantages that adversely affect groups
of people.
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Mobilizing communities to achieve health equity
Health Equity: Achieved when every person has the opportunity to "attain his or her full

health potential" and no one is "disadvantaged from achieving this potential because of
social position or other socially determined circumstances.

Inclusion: Active, intentional, and ongoing engagement with diversity, including
intentional policies and practices that promote the full participation and sense of
belonging of every employee, patient, family and participant.

Inequity: A difference or disparity between people or groups that is systemic, avoidable
and unjust.

Institutional racism: Describes forms of racism which are structured into political and
social institutions. It occurs when organisations— such as governmental organizations,
schools, banks, and courts of law — discriminate, either deliberately or indirectly, against
certain groups of people to limit their rights.

Power: Involves the capacity to influence, for one’s own benefit, the forces that affect
one’s life. Powerlessness thus is the inability to exert such influence over one’s own
destiny to some reasonable extent. (Elaine Pinderhughes, Understanding Race, Ethnicity,
and Power)

Social Determinates of Health: The conditions in which people are born, grow, live,
work and age. These circumstances are shaped by the distribution of money, power and
resources at global, national and local levels. The social determinants of health are
mostly responsible for health inequities - the unfair and avoidable differences in health
status seen within and between countries, cities, or neighborhoods.

Stereotyping: A generalised set of traits and characteristics attributed to a specific
ethnic, national, cultural or racial group, which gives rise to false expectations that
individual members of the group will conform to these traits.

Structural racism: The interplay of policies, practices and programs of multiple
institutions which leads to adverse outcomes and conditions for communities of color
compared to white communities that occurs within the context of racialized historical and
cultural conditions.

*Note: definitions were cited from a compilation of resources including: Healthy King
County Coalition’s Equity Committee’s HEAT toolkit, Centers for Disease Control glossary
of terms, World Health Organization’s Glossary for Advocacy for Health, and the Aspen’s
Institute’s Glossary for Understanding the Dismantling Structural Racism/Promoting
Racial Equity Analysis, Seattle’s Race & Social Justice Initiative and Seattle Children's
Hospital’s Center for Diversity and Health Equity.



http://www.healthykingcounty.org/equity/
http://www.cdc.gov/nphpsp/documents/glossary.pdf
http://www.cdc.gov/nphpsp/documents/glossary.pdf
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwjqkY7Ul93NAhVL0WMKHf3eDYQQFggcMAA&url=http%3A%2F%2Fwww.wpro.who.int%2Fhealth_promotion%2Fabout%2F4healthycitiesglossary080915.pdf&usg=AFQjCNE6tiLpfwL795XGSybMPW9yHyk06A&bvm=bv.126130881,d.cGc&cad=rja
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwja25Gynt3NAhUK3mMKHc9sDvoQFggcMAA&url=https%3A%2F%2Fwww.aspeninstitute.org%2Fcontent%2Fuploads%2Ffiles%2Fcontent%2Fdocs%2Frcc%2FRCC-Structural-Racism-Glossary.pdf&usg=AFQjCNGNZbQ2P5enNsj_D8wJ0tFJpdTo1w&cad=rja
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0ahUKEwja25Gynt3NAhUK3mMKHc9sDvoQFggcMAA&url=https%3A%2F%2Fwww.aspeninstitute.org%2Fcontent%2Fuploads%2Ffiles%2Fcontent%2Fdocs%2Frcc%2FRCC-Structural-Racism-Glossary.pdf&usg=AFQjCNGNZbQ2P5enNsj_D8wJ0tFJpdTo1w&cad=rja
http://www.seattle.gov/rsji/resources
http://child.childrens.sea.kids/People_and_Places/Departments/Center_for_Diversity_and_Health_Equity/Resources/
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